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NEW EBA 2020
EA 2017 has another round of payrises left to run. Our
last two measly pay rises consist of 0.5% and the 1%
bonus in early September. This bonus will be based on
gross earnings during the 2018/19 financial year.The final
1.5% pay-rise will be payable from late November 2019.

to know what we want to fight for and be well organized
to win a new EBA that will make improvements to our
working life. Later in the year we will send out a formal
survey but we want to get members thinking and
agitating for a better deal.

We are looking forward to a more positive atmosphere in
negotiations in 2020.The CEO is much fairer than Ahmed
Fahour and we should benefit from a change of Federal
Government .
The union leadership that will lead these negotiations will
be elected in mid – 2019. To have a say on who these
leaders are at a State and National level you need to be
a financial member by 25 March 2019.
Shop-stewards and organisers have started to update
Addresses, Mobiles, Emails and Facebook contact
details from all members at each workplace. We need to
make sure we have improved communications.
We are also working on the list of claims for the new
EBA. This is our opportunity to fix problems with our
pay and conditions. By the beginning of 2020 we need

Union elections have rolled around again and for
your vote to count, we need to have your correct
address details and you need to be financial, so
don’t forget to contact us if anything has changed.
Also if you have gone from part-time to full-time
please let us know so we can update our records.

Members Meeting

Saturday March 2nd 2019, 12 noon
@ the Union office 75 Melville Rd, Brunswick West
Refreshments will be provided

Tram 58 goes past the door, plenty of free parking available

Reports from organisers and current, future campaigns and
general business.
FEBRUARY 2019
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Alcohol and Other Drugs Testing
Drug and Alcohol Testing is to be rolled
out for all employees.
It has been in the Heavy Truck Group for many years
with 0.00% alcohol as the standard.
The standards for other Australia Post staff will apply
to all staff, contractors and visitors. All employees and
contractors who drive a vehicle/motorcycle for work
must not have a Breath Alcohol Content level over the
legal driving limit for the type of vehicle they use and
the type of license they hold while on duty. This will
range from 0.00% (e.g. forklift, or probationary license)
to 0.05% (full license). Similarly, workers must not return
a ‘positive’ drug test. Saliva testing will be used for
existing employees.
The concentrations are:
Class of Drug
Target Conc. (nanograms per mL)
Amphetamine type
50ng/mL
Cocaine + metabolites
50ng/mL
THC
25ng/mL
Opiates
50ng/mL

2

Management are to roll out on-line training for
employees sometime in February 2019 before the
introduction of testing. The testing has been contracted
to “DASA” (Drug and Alcohol Solutions Australia).
There will be pre-employment testing which will include
urine testing, random testing and ‘for cause’ testing
(including reasonable suspicion, post-incident and RTW
following a previous positive test.)
A refusal will have the same consequences as a ‘positive
test result’.
A positive test result will not be provided to the police
unless legally required.
The Employee Counseling and Disciplinary (ECDP)
Policy will be applied at levels depending on the
individual circumstances e.g. the level of impairment and
whether it is repeated, etc.
The final draft of the Policy is not yet available but we
will put it on the union’s web-site when it is finalised.
To see what’s involved in saliva (drug) testing go to
https://youtube.com and type in “tzcied3pt4U” in the
search frame.
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International News

Irish stamp sales increase at
COMMUNICATION
Christmas
workers news

The Irish Postal operator An Post has reported that
Christmas stamp sales are running 4% ahead of last
year’s figures, with Christmas stamp revenue already up
5% year-on year.
This is the first increase in Christmas stamp sales that
An Post has seen in more than 10 years.
At the busiest time of the year for stamp sales, this early
success comes as the Company continues to reposition
its mails business with new products and improved
distribution and increased marketing activity.
The 4% sales increase at Christmas contrasts strongly
with previous years which have typically seen falls of 8%
– 10% in sales volumes.
According to Fiona Heffernan, Commercial Director
of Mail at An Post: “We’ve taken a new approach
to Christmas this year, welcomed our customers’
involvement in designing stamps around their favourite
Christmas traditions. “Our new Christmas ads features
real Irish people who won’t be spending Christmas with
family this year, sending personal messages to their
loved ones, and reinforcing the importance of sending
personal cards and parcels to loved ones near and far”,
she added.
“We’ve brought energy and fun to Christmas this year
underpinned by the transformation of the An Post mail
business. Recent reports say overall Irish consumer
spend will be up 3% this Christmas so we’re delighted
that stamp sales are outpacing this, with three weeks
still to go,” Heffernan concluded.
We continue to encourage the new CEO to promote
the traditional mail service wherever possible and are
hopefull that the future may see a plateauing of mail
volumes declines.

Arbitration begins for Canada
Post workers
Efforts to reach a collective agreement for the country’s
mail carriers continue as officials from Canada Post
and the Canadian Postal Workers Union meet with an
arbitrator.
Elizabeth MacPherson was appointed the arbitrator after
the federal government forced the mail carriers back
to work on November 27 following weeks of rotating
strikes.
CUPW filed a constitutional challenge against the
legislation
with the Ontario Superior Court last month arguing the
Supreme Court of Canada has already declared the
right to strike protected. However, it will participate in
arbitration on a “without prejudice basis” subject to its
challenge and any court rulings.
Ahead of that legislation, MacPherson served as the
mediator in seven days of talks that failed to reach an
agreement.
Discussion will determine what issues between the sides
are still in dispute. A release from the union said that
would be up to the arbitrator.
“The legislation passed by the Government stated that
the Minister of Labour would determine the issues in
dispute,” it read. “The Minister chose not to do this,
and has given the arbitrator the authority to make this
determination.”
Canada Post offered a wage increase in its final offer
to the union on November 15, but CUPW National
President, Mike Palecek said it did not address major
issues, such as equality between rural and urban
carriers, creating more full-time jobs, and health and
safety.
“Canada Post wants to send our health and safety
issues to a committee,” said Palecek at the time. “We all
know what that means. It means they will do nothing.”
The union has said the corporation faces a serious injury
crisis with an injury rate of 5.4 times higher than the
average federal worker.

Paying the Price for Privatisation
Privatisation has failed to bring down power prices
for consumers, with Australians paying between $100
and $200 every year to cover the sales and marketing
budgets of the electricity retailers, according to a new
report from the Australia Institute.
The report shows that the trickle-down economic
experiments conducted in the energy sector have
failed to provide the promised lower prices and greater
efficiency and have instead caused significant increases
to power bills.
Electricity bills, along with other key non-discretionary
spending categories, are increasing much faster than
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pay packets, affecting the quality of life working people
can afford in Australia.
With wage growth at near record lows Australian workers
are being pushed to the edge by the rising cost of basic
utilities and the failure of the Morrison Government to act
on the wages crisis.
In the years since privatisation conservative
governments have focused on scapegoats to explain
increasing energy prices, rather than addressing the
fundamental failure of their trickle-down experiment.
Download full report here
http://www.tai.org.au/content/electricity-pricesconsumers-get-short-end-big-stick
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Productivity Commission Proposal to
remove Superannuation from
the IR system
The changes to the superannuation system proposed
by the Productivity Commission continue the Abbott/
Turnbull/Morrison government’s ideological commitment
to putting banks and big business above the interests of
working people.
The recommendation to remove superannuation from
the IR system is completely unacceptable and shows the
ideological fanaticism which underpins this report.
The proposed changes would block working people
from being represented in the system which manages
their money, while handing a huge amount of power
to financial regulators which the Banking Royal
Commission has demonstrated are grossly ineffective at
shielding working people from banks which regularly put
profit before their own customers.
The evidence in the report vindicates the union
movement’s position that the banks have no place in
super due to their systemic under-performance.

Any system which is geared towards promoting the best
performing funds would promote industry funds which
have year after year outperformed all bank-owned funds,
simply because they are run to enhance the retirement
savings of their members, not the share price of the big
banks.
The success and performance of not-for-profit industry
funds has been largely due to their superior governance
structure which sees unions as working peoples’
representatives and employers as joint custodians of
Australians’ retirement savings.
Any attempt to dismantle this world-class model would
inevitably damage the performance of these funds.

Need legal help?
Maurice Blackburn are the preferred lawyers for the
CWU. As a member you receive:
Free first consultation

Free standard Will*

Free reconsideration
requests

No win, no fee*

We specialise in:
Work related injuries

Financial advice disputes

Road accident injuries

Will disputes

Medical Negligence
Asbestos & dust diseases

Superannuation &
insurance claims

Public & product liability

Comcare claims

1800
810 812
mauriceblackburn.com.au
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Processing news
Melbourne parcel facility
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Construction of the new PUD site at MPF will begin this
year after the all clear was given by the Department of
Environment after a search failed to locate any trace
of the locate striped legless lizard that is protected in
Victoria.
Australia Post own the land all the way to the freeway
at MPF and the building will be approx. 30,000 sqm ,to
put the size into perspective, the playing size area of the
MCG is 20,000sqm!
A new machine, similar to the Multi product sorter
(MPS) at the gateway at Melbourne airport, will sort into
approx. 250 parcel contractor runs with parcels been
sent across from the large parcel sorting machine at
MPF via a conveyor belt at the new site and is due to be
completed in time for the peak of 2020.
Another MPS with a capability of approx. 9000 small
parcels an hour is proposed for MPF to replace the
rapidly aging spectrum machine inside MPF.
Two other PUD sites with Multi Product Sorters are
proposed in the northern and south eastern suburbs
(very likely to be DLC.)
We believe a site at Somerton has already been chosen
with an existing building on the site. The Somerton site
could be ready for peak this year.

Dandenong Letters Centre
Next day delivery trial

A trial has been conducted on the processing of Street
Post Box (SPB) mail for next day delivery in Melbourne
metro areas. Delivery standards were slashed under the
previous CEO but the new CEO has publicly expressed
a desire to restore some delivery standards where
possible and move back to a one speed service.
Mail lodged in Post offices and mail rejected by the
CFPC will not be processed during the trial but the
amount of mail will be captured for analysis.
If all mail lodged in SPB’s and Post offices were to be
processed for next day delivery resources from day shift
would have to be moved back to nightshift. If this was
the case we would be advocating for voluntary moves
based upon seniority.

Bendigo Mail Centre

Lack of Air conditioning at Bendigo mail centre has been
an ongoing issue that was bought to a head recently
with the heat wave in Victoria. AP had originally installed
some fans and evaporative cooling but temperatures still
reached 40 degrees.
Staff were able to take a ten minute break every half an
hour and to go home if they were still unable to work in
the heat with pay after negotiations with your branch.
After further negotiations all staff were send home on
Friday 25th January as conditions were deemed to be
unsafe.
AP have committed to a total refit of the Air-conditioning
ASAP at an approx. cost of $250K

Melbourne Gateway Facility

We continue to agitate for penalty rates for all staff at
MGF. There is a small shift at 7am who do not receive
penalty rates. The issue was raised recently again with
CEO Christine Holgate. Christine is supportive of the
concept of equal work for equal pay and we are looking
at setting up a local working group to examine how this
would be best achieved.
Also raised at the meeting with Christine was the
issue of the upcoming need for a Certificate IV for X
Ray scanning at the Gateway that MGF staff currently
perform. Local management had indicated that they
intended to contract out the scanning functions but we
told them bluntly that is unacceptable.
Christine stated that she fully supported Australia
Post staff performing X Ray scanning functions where
permitted by legislation/regulations.
The only changes that we are aware of are the
requirement for a Certificate IV and opposed to the
current Certificate II. We will keep members informed on
developments on both issues.

Proposed redundancies

Management have proposed a further 35 redundancies
at DLC this year. Discussions are at an early stage
but with construction of a Multi product sorter at DLC
likely to start this year this could be the last round of
redundancies at DLC for some time if they go ahead.

Shift merger proposal

Management have stated that they wish to combine the
1 pm shift with the 2.30pm shift. We are not convinced
of the need for this move. Negotiations continue.

FEBRUARY 2019
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HEAT POLICY
With recent events in Bendigo mail center and delivery
and the heat stress that members suffered, the
conditions underscored the need for a dedicated heat
policy for Victoria specifically to replace the current
National policy
a copy of which is here https://www.cwuvic.asn.au/
file/8121/3182)
The policy is to be updated this year and we will be
seeking member feedback. Go to our facebook page
(CWU Victoria) To Have your input.
Some members would like to see a cease-work at 35
degrees. The problem with this is that many places
around Australia it never gets under this temperature in
summer. For example in Yarrawonga it has been over
40degrees for 5 weeks. It does not seem feasible not to
deliver the mail for 5 weeks!
What is clear though is that the Work Health Safety Act
puts the ability to cease work on extreme hot weather
days in every worker’s own hands. If you are starting to
suffer heat stress you can return to your workplace and
if it is air-conditioned remain there until your roster is
finished. If you are already heat affected seek medical
assistance, make sure you fill out an incident report and
claim compensation when you are able to do so if costs
are involved.

Each workplace should have local measures in place to
help to keep workers safe.
When such a day/s are forecast, the Manager, HSR and
Shop-steward should make a plan.
There should be an agreed temperature (and source of
this info such as the Bureau of Meterology web-site) so
that everyone knows that they can start early.
Any unnecessary deliveries such as Australia Post UMS
can be held over. If management don’t cull the mail, you
should do so so that Express Post or important items are
dealt with firstly whenever possible.
Cool drinks/icy poles, ice neckties, etc should be made
available.
Workers especially new starters should understand that
they can return to the workplace or take time out to get
their core body temperature down if they are not coping.

Shop Stewards training class of January 2019
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OHS concerns from West
Footscray/Tottenham Fire

Many of our members will have delivered mail and
parcels near the huge industrial fire in West Footscray
between 30 August 2018. The fire burnt for several days
continuously. Significant concerns have been raised by
firefighters who worked at this incident, with many now
reporting adverse physical health symptoms such as
nose bleeds, headaches, migraines, pneumonia, flu-like
symptoms or common colds, and itchy, weeping or sore
eyes and other illnesses.
The fire caused toxic black smoke across the western
suburbs and forced the shut-down of schools and
businesses in the area and lead to health warnings.
The building was reportedly filled with drums of waste
chemicals that exploded in the fire. Reports indicated
that chemicals on site included acetone, oxy-acetylene,
benzene and methylethylketone. The building was
constructed of large amount of asbestos. Other
chemicals or substances may be involved.
The Coroner is conducting an investigation into the fire.
It is important for all members who may have been
exposed to any toxic substances from the fire or who
are experiencing symptoms to contact the union and to
submit an incident notification to Post
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INJURED WORKERS
SUPPORT OFFICERS (ISO’S)
The union is training interested members about how
to help other members if they are injured at work. Too
many workers have no idea about their compensation
rights. We have HSRs, Shop-stewards, Harassment
Officers and now we want to have ISO’s to help
members within workplaces.

If anyone is interested, please contact Joan on 0419 345
134 to volunteer. It involves coming to a couple of 2 hour
training sessions at the union office on a Saturday.
The union will pay for your travel and provide lunch. We
hope to start the next course soon.

Retail News

ANZ leave customers high and dry
Hundreds of small businesses across the country
have lost access to ANZ post office banking after
negotiations between the bank and Australia Post on
the future of the service broke down.
ANZ had been in a stand-off with the governmentowned postie over the Bank@Postprogram after it
was asked to fork over an extra $22 million annually,
alongside new transaction charges, to keep the service
alive.
Westpac, NAB and the Commonwealth Bank have
already agreed to the fee increase after Australia Post
outlined the financial strain of maintaining the program,
but ANZ has previously suggested the new agreement
was unreasonable.
Australia Post lost about $48 million on the program last
year and wanted the banks to contribute more under
a revised fee structure that would reflect transaction
volumes processed for each bank.
About 900 business owners who regularly use the
Bank@Post program and don’t have an ANZ branch
within 20km of their local post office will be affected by
the shutdown.
Bank@Post is popular among ANZ customers using the
service, with uptake coinciding with dozens of branch
closures in regional areas over the last few years.

FEBRUARY 2019
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Delivery News
Monday Safety Moments

There have been some reports of members feeling
distressed about the graphic nature of the Monday
morning reports, in some instances triggering PTSD
symptoms. If these talks are adversely affecting you ask
your manager to summarise events rather than reporting
all the grisly details and if it keeps occurring, give us a
call.

Parcel Gauge

Has the new gauge been passed around at your facility
yet? Yep, it’s big! If you’ve got any parcels that don’t
fit through this and you’d prefer not to deliver them,
give them to your team leader to deal with. The new
dimensions are 365mm in length,265mm in width and
75mm in height. It’s not up to the posties to deliver giant
parcels to customers. N.B. The weight limit is now 1.8kg.
If you haven’t seen the new gauge, let us know and we’ll
get some out to your DC.

EAMB Conversions

The conversions have gained momentum because of
the availability of new eAMBs. There are a few concerns
about rounds being converted:
Too many points making delivery time too long and/or
where the terrain is unsuitable because no footpaths,
rough ground, long dead rides etc.
Your local NDMT meetings are supposed to be handling
these problems and not converting unsuitable rounds.
If this is happening, you can make a complaint to your
National Delivery Modelling Tool meeting and manager
to fix it. If it cannot be resolved locally, contact the union
and we can request a review.
If you are riding an older model bike and need an
upgrade, some new bikes are now available with front
suspension forks, better batteries and seat suspension.
If you are delivering on an older model and feel it’s
inadequate/unsafe for your round, let us know and we’ll
request the new eAMB for you.
Also if you have “genuine reasons” e.g. medical reasons,
for not being able to convert to a pushbike and your
manager doesn’t accept this, you can request it be
looked at on an individual case basis by a review panel
consisting of the union, management and HR. Contact
your union if you hit a brick wall with this.
If you have converted to an electric bike but can’t
make a go of it, after a six week trial you can ask to be
put back on a motor-bike.

Express Post
Ceiling at Bendigo Delivery Centre!

CHECK YOUR PAY

The payroll at Australia Post nowadays is largely
automated. This means that there is an increased
potential for errors.
You can claim any underpayments owed under the EBA
going back 6 years. The union recently had a case of
night-sorters who were missing out on penalty rate pay
because Australia Post was counting their unpaid meal
breaks as being taken on Sunday (during time when
they had to be paid 200% of their base hourly pay)
instead of when they were really having their meal on
Monday (when they are only paid 130% of their base
pay.) Therefore they were owed 70% of half an hour’s
pay or 35% of an hour’s pay each week for 6 years. They
needed it more than Australia Post and eventually got
reimbursed.
This is just one example of money owed to members
that the union collects. If you have any questions or
concerns about your pay ring the union office to check.
8

We all know there have been major problems getting
the EP out on time and AP has advised this is not going
to change any time soon. The union has suggested
that rather than sending out these late parcels with the
posties, a safer and more efficient way would be to ask

Saturday
Over-time
before Christmas
Did you work a Saturday
before Christmas? Again
make sure to check your
pay…The first 3 hours
should be paid at 150% and
then200% thereafter. Some
pay clerks have wrongly paid all
four hours at 150%!

Authorised Day Off
Most posties took the opportunity for a 4 day weekend
and a well deserved rest. If you happened to work on
the auth day, please make sure to check your payslip
– public holiday rate is 250%. You should be paid for a
normal day and then another 150%
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any PT van drivers who’d like to convert to FT, to pick up
this work.
We have heard that posties are feeling under pressure
to deliver these EP’s, with some being asked to deliver
them on their way home. Remember you only have to
perform ‘reasonable overtime’ and if you have family
responsibilities for instance you may not be available
for overtime at all. You have the right to say no if your
overtime is blowing out and you’ve had enough.
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PENALTY RATES / ONE NETWORK
INCENTIVE TRIAL

It has been 10 years since Australia Post undercut the
pay-rate for posties by changing their start times slightly,
so Post could avoid paying 15% penalty rates. Nonpenalty posties now get paid $290 per pay less than
other posties. 23% of Victorian posties are now on nonpenalty shifts with the percentage even higher in other
States (except for Western Australia).
Posties and the union cannot tolerate this any longer.
This is obviously unfair for the individuals involved who
are doing the same job and facing the same dangers and
weather as their workmates. It has not worked out for
the Corporation either.
Australia Post has not been able to attract and retain
adequate staff in Delivery because of this policy.
After a petition from most of the posties in Victoria,
and two meetings with the CEO, it was agreed we
could have a trial to show the benefits that pay equity
would provide. The Victorian branch made the case
that there would be savings because stopping the
churn of new starters would save money. The trial went
national and got more grandiose. KPIs were developed
and an elaborate monitoring procedure was put in place.
13 Centres were chosen.
In Victoria, Airport West and Mooroolbark DCs are
involved.
The trial has now been going since the end of September
2018. It is a six month trial.
Retention rates are significantly better. Some of the other
KPIs (staff engagement, scanning, customer responses,
safety) are also clearly improved. Attendance and
costs have not moved significantly in most places.
The cost measurements are bit unfair because there
are significant costs involved in introducing the new
equipment and in the bureaucratic oversight and in the
many hours spent at meetings.
The local working parties are usually of value in
themselves apart from being a means to end of
achieving pay equity. They remind the union of the
‘industrial participation’ and ‘Team-based working in
the move to a High Performance Organisation’ efforts
of the past. They are a way of holding management
accountable and of getting the equipment workers need
to get their job done, of getting sort plans and frames
up to date and having real consultation on re-castes and
changes in modes of delivery.
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Management are obviously looking for productivity
improvements to pay for the $19 million that extending
penalty rates would cost nationally. They have
introduced Telematics into the trial sites, and are looking
for flexibility in relation to start times and are looking for
good ideas about how to cope with late Express Posts
and other problems.
The union is looking to obtain pay equity as soon as
possible. If it does not flow at the end of the Trial, it
will definitely be a red hot burning issue for the EBA
negotiations in 2020.

SHOES
The Shoe Allowance is now $64 for non-Retail staff.
Management have agreed that they will allow push-bike
posties to access their two allowances per year together
so that they have $128 available to buy a decent pair of
shoes/boots.
They have also agreed to pay walk posties $250 a year
in recognition that they use a lot of shoe leather in the
course of their work. The Allowance applies to PDOs
who regularly (3 days per week over 6 months)deliver a
walk round. This amount can be used in one lump sum
or in multiples.
Rossi short boots are now available again for motor-bike
posties.

YOUR RIGHT TO HAVE A SUPPORT PERSON
Upheld (again) in the Magistrates Court

The Melbourne Magistrates Court gave a decision
on 29th January 2019 finding that Australia Post had
breached the Australia Post EBA in several areas. The
matter arose when a Manager at Sprintpak called two
women workers to the office, told them that the team
leaders were upset, that he would not listen to them and
that he would move them to another job at the same pay.
The union sought to have the workers returned to
their original positions in conciliation at the Fair Work
Commission. Australia Post refused so we pursued the
matter and a penalty in the Magistrates’ Court.
The breach included the denial of natural justice and
the denial of the opportunity to have a support person.
Post argued that it was a managerial action only. We
argued that it was a disciplinary procedure and they had
a right to a support person of their choice. The Court
agreed with our arguments and found that the proper
processes were not applied.
A further hearing will be held in March to determine the
penalty to be paid.
This is not the first time we have had to take Australia
Post to the Magistrates Court for refusing workers the
right to a representative – the last time was at Somerton
Delivery Centre when a box-sorter was refused the
presence of his shop-steward.
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Dangerous Items in the Mail
Recent events have highlighted the need for vigilance the
procedures to deal with potentially hazardous items in
the mail/parcel network to be fully understood by all to
ensure the safety of staff.
At approx. 3pm on Wednesday 9th of January the AFP
released the following statement.
• Police and emergency services have responded
to suspicious packages delivered to Embassies
and Consulates in Canberra and Melbourne today
(Wednesday, 9 January 2019).
• The packages are being examined by attending
emergency services.

10

• The circumstances surrounding the incidents are being
investigated.
• As this matter is subject to further inquiries it is not
appropriate to provide further information that may
impact on the investigation.
We were first made aware form early news reports at
around 4.40 pm.
We contacted senior management who said they were
unaware of the reports but got back to us a short time
later to say they had been informed the items were inert.
Nonetheless we asked them to conduct safety briefings
that night at Mail processing in Port Melbourne for night
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shift staff and the same for Posties at North Melbourne
DC the following morning.
The media reports were varied with a suspicious
“white power” apparently delivered to the Argentinian
consulate in Sydney on Monday 7th June that was
deemed to be “Not harmfull”.
A suspect was arrested on Wednesday 9th January and
was remanded in custody until 4th March and charged
with sending dangerous items through the mail.
Some of the packages sent to Melbourne were said to
be labeled asbestos, the AFP subsequently have said
the packages did contain asbestos but not in a power
form.
The fact is though that such items should always be
treated as dangerous until there is clarification that it
is not.
Unfortunately some items remained in the system and
were delivered days later.
Management at North Melbourne delivery center did not
follow procedure’s correctly and photos of the original
suspicious packages were not circulated to the posties
until 17th January.
To add insult to injury the HSR at North Melbourne
delivery center was threatened with disciplinary action
after been accused of submitting fraudulent incident
reports.

COMMUNICATION
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Power spill on
culling belt at DLC
Fire crews were called to DLC just before 11pm on
Sunday after a yellow powder was tipped from a bag
from a SPB onto the culling belt, staff were ent to the
lunch room for a short period of time but the were
unfortunately were sent to sort on the MMF frames and a
staff member was sent to clean up the powder. However
when the shift production managers started at around
10pm he immediately isolated the area and called in the
authorities.
AP have acknowledged that the correct procedures
where not followed as it was not at all possible to identify
the substance in any way as no packages appeared to
be damaged and the yellow powder must have been
tipped into the SPB.
10 staff members were checked by paramedics and
thankfully were unaffected physically. The area was
deemed safe at approx. 1.40am.
The substance is with industrial chemists for testing at
time of writing.

CONTACT NUMBERS FOR THE UNION
Office Numbers
Ph: 9387 0189
Country: 1800 222 609
Fax: 9387 3512
Email: office@cwuvic.asn.au
Branch President
Chris Punshon
Branch Secretary
Leroy Lazaro 0422 546 814
Transport & Country Mail Centres
Brendan Henley 0400 071 716
Dandenong Letters Centre
Melb Parcel & Melb Gateway
Leroy Lazaro 0422 546 814
Recruitment
Ann Kane 0407 515 841
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Retail & Shared Services / Customer Opps
Cindy Shelley 0407 334 397
Delivery
Joan Doyle 0419 345 134
Martin O’Nea
Office Support
Tim Gaunt 0407 368 097
Sprintpak
Vida Bayani 0407 688 229
Authorised by Leroy Lazaro
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Transport News

Handles on Trailers are been
progressively rollout to assist
with maintaining 3 points
of contact. The handles are
for egress to inbetween the
cabin and trailer for when
removing airlines etc. A
simple idea from a proactive
HSR in South Australia
took almost a year to come
to fruition. If vehicles and
trailers you are driving do not
have the handles, then ask
management why not?

DON’T WORK FOR FREE

Fuso Super Great

Australia Post has been chosen as one of the
companies to trial the next generation Fuso’ “Super
Great” truck under Australia harsh conditions. Australia
Post has been provided with 3 vehicle In Japan the
new model model uses two types of newly developed
“extremely light” and “small-displacement” engines, the
10.7 litre 6R20 and the 7.7 litre 6S10.
A newly-developed 12-speed automatic mechanical
transmission (AMT), the “ShiftPilot”, is installed in all
vehicles.
Safety include the “ABA4” brake and the “Active
Attention Assist” monitor that “detects pedestrians
ahead, developed as a part of the evolution of the
MDAS-III technology for monitoring driver driving
attention”, and “Active Sideguard Assist” for the left
blind spot.
“Proximity Control Assist”, with automatic stop and start
functions, comes in addition to auto cruising, equipped
with a function to maintain the safe distance between
two vehicles, and is also new to the Super Great.
The optional “Powertrain 3-D forecast control,” for
forecasting road gradients through GPS, and 3-D map
information during auto cruising, assures low fuel
consumption during cruising and improves economy
and over-all comfort.
Telematics function “Truckonnect” is now standard and
provides real-time information through the customer’s
own computer systems.
Positions of vehicles, cruising routes and problems such
as vehicle failure, and accidents can be checked using
this function.
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We are getting increasing reports of understaffing in the
Hub network especially with customer pickups with staff
starting before roster to enable them to keep up with
the ever increasing numbers of pickups, and effectively
working for nothing for a portion of their day. This is both
counterproductive for all and leads to OHS issues. If you
are unable to perform your duties safely in your rostered
hours then raise it with your local delegate/HSR and
local Management. If you are still unable to resolve the
issue of a lack of resources then contact your Transport
organiser, Brendan Henley on 0400 071 716 or alternately
State Secretary, Leroy Lazaro on 0422 546 814.

Australia Post have placed an order for 1000 new EVee’s
The electric tricycle capable of 45km and hour and with
a range of approx. 80km. The EVee’s have a carrying
capacity of some 200kg and are lockable. They have
proved very popular with posties in areas that they
have been trailed and will be suitable for the flat parts
of Melbourne and will be a welcome option for older
posties who are unable to use an EAMB for any reason.
The first arrivals are due to be deployed from June in
Victoria.
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